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Services.    In pursuance of these orders, the regulations for recruit
ment to the superior State-railway services were modified so as tc
reserve 25 per cent of the vacancies filled by direct recruitment foi
Muslims and 81 per cent for other recognised minorities.    Company
managed railways  (except H. E. H. the Nizam's and the Jodhpui
Eailways) were asked to adopt these percentages in recruiting foi
their respective   superior   services.    In regard to  the  subordinate
railway services, it was decided that 25 per cent of all vacancies
filled by direct recruitment on class I railways as a whole (excluding
the Burma, H. E. H. the Nizam's and the Jodhpur Railways), should
be reserved for Muslims, 8 per cent for Anglo-Indians and domiciled
Europeans and 6 per cent for other recognised minority communi-
ties,   provided   candidates   possessing   the   minimum   qualifications
necessary  are  available.    Detailed  but  different  percentages  were
also worked out for each railway, in the light of the population ratios
of the areas served by it, so as to give the over-all percentages of
25,  8 and 6 for all class I railways taken together.    It was  also
made clear to the railway administrations that the future recruitment
of Anglo-Indians and domiciled Europeans must take place in the
categories or departments in which they   are   already   principally
employed.    The orders were made applicable to both permanent and
temporary  vacancies on   State-managed   railways   (excluding   sub-
ordinate staff of the Burma Railways),   while   Company-managed
railways  (excluding H. E. H. the NLzain's and the Jodhpur Rail-
ways) were asked to adopt the percentage fixed for them.

During1 the year 1934-35, the courses of instruction at the
Railway School of Transportation, Chandausi, were on much the
same lines as in the previous year. Two fresh courses, viz., Com-
mercial Refresher (for coaching staff only) and special Telegraph
Instructors7 course, were started; and owing to a heavy demand for
probationary Assistant Station Masters, the number of students to
be trained was increased. The "Walton Training School, Lahore
Cantonmeaat. continued the training of staff for the North-Western
Railway. Here too refresher courses for Permanent Way Inspectors,
Train Examiners, Guards and Locomotive staff suitable for promotion
to Locomotive Inspectors were introduced. The School now super-
vises the theoretical and practical training of all probationers and
is of great use in improving the efficiency of operation.